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	                               St Edmund’s Catholic Primary School 

 Anti-Bullying, Mental Health & Wellbeing Policy
SCHOOL MISSION STATEMENT 
Our vision is to deliver an outstanding and distinctive Catholic education with Christ at the heart of our community. 
 
Commitment to equality: 
We are committed to providing a positive working environment which is free from prejudice and unlawful discrimination and any form of harassment, bullying or victimisation.  We have adopted a number of key policies to ensure that the principles of Catholic Social Teaching in relation to human dignity and dignity in work become embedded into every aspect of school life and these policies are reviewed regularly in this regard. 
The member of staff responsible for this Policy is: Hos/Inclusion Manager 
The Governing Body designate responsible for this Policy is: Teaching and Learning Committee 
 
[bookmark: _GoBack]The Fire Procedures have been approved and adopted by the Governing Body on 23/02/2026 and will be reviewed in accordance with statutory and Diocesan updates. 
 
This Policy will be reviewed in March 2026 
 

1. Statement of Intent
At St Edmund’s Catholic Primary School we are committed to providing a safe, caring and inclusive environment in which every pupil and member of staff feels valued and protected from harm. We believe that positive mental health, respectful relationships and freedom from bullying are essential for learning, wellbeing and personal development.
This policy sets out how we prevent, identify, report and respond to bullying and how we promote mental health and wellbeing across the whole school community.

2. Aims
· Ensure pupils learn in a supportive, caring and safe environment without fear of bullying.
· Promote positive mental health and emotional wellbeing for pupils and staff.
· Increase awareness and understanding of common mental health issues.
· Provide clear systems of support and referral for pupils and families.
· Embed a whole-school culture of kindness, respect and inclusion.

3. Safeguarding Context
This policy should be read alongside:
· Safeguarding & Child Protection Policy
· Online Safety Policy
· SEND Policy
· Behaviour Policy
· Staff Code of Conduct
All staff have a duty to safeguard pupils in line with Keeping Children Safe in Education (DfE). Bullying, harassment and emotional harm are safeguarding matters and will be treated seriously.

4. Roles and Responsibilities
All Staff
· Model respectful behaviour.
· Promote wellbeing and inclusion.
· Record and report concerns promptly.
Designated Safeguarding Lead (DSL)
· Oversees safeguarding and child-on-child abuse procedures.
· Liaises with external agencies.
Mental Health & Wellbeing Lead
· Coordinates interventions and staff support.
· Leads awareness initiatives.
Pastoral / Inclusion Lead
· Supports pupils and families.
· Monitors attendance, behaviour and wellbeing indicators.
Governors
· Monitor policy implementation and review impact annually.

5. Definition of Bullying
Bullying is intentional, repeated behaviour that causes physical or emotional harm. It may be:
· Physical: hitting, pushing, damaging belongings.
· Verbal: name-calling, threats, insults.
· Emotional: exclusion, humiliation, intimidation.
· Online/Cyber: messages, images, social media harassment.
· Prejudice-based: related to race, religion, disability, gender or sexual orientation.

6. Preventing Bullying
We adopt a proactive whole-school approach through:
· RSHE / PSHE lessons on relationships and respect.
· Assemblies and themed awareness weeks.
· Pupil voice and school council.
· Clear behaviour expectations and restorative practice.
· Playground supervision and structured activities.
· Staff CPD and mental health training.
· Parent workshops and newsletters.
· Safe reporting systems (worry boxes, trusted adults).

7. Identifying Bullying
Possible indicators include:
· Reluctance to attend school.
· Anxiety, withdrawal or distress.
· Sudden behaviour or attainment changes.
· Sleep or eating difficulties.
· Unexplained injuries.
· Social isolation.
All concerns are investigated promptly.

8. Reporting Bullying
Pupils
· Speak to any trusted adult.
· Use worry boxes or reporting forms.
Parents/Carers
· Contact the class teacher or school office.
· Follow communication pathways.
Staff
· Record concerns using the school safeguarding system and inform the DSL or pastoral lead.

9. Responding to Bullying
When incidents occur, the school will:
1. Listen to all parties involved.
2. Record the incident and actions taken.
3. Inform safeguarding leads and parents where appropriate.
4. Provide support to all pupils involved.
5. Apply proportionate sanctions if necessary.
6. Monitor the situation and review outcomes.
Child-on-child abuse or harmful sexual behaviour will follow safeguarding procedures and external referral where required.

10. Mental Health & Wellbeing
Definition
Mental health refers to emotional, psychological and social wellbeing. It exists on a continuum and can change over time.
Early Identification
We identify concerns through:
· Staff observations and reporting.
· Pupil progress meetings.
· Attendance and behaviour data.
· Open communication with parents.
· Enabling pupils to raise concerns safely.
Warning Signs
· Persistent sadness or withdrawal.
· Talk of self-harm or hopelessness.
· Sudden mood or clothing changes.
· Physical complaints without medical cause.
· Increased absence or lateness.

11. Confidentiality and Disclosures
· Staff remain calm, supportive and non-judgemental.
· Pupils are informed when information must be shared for safety.
· All disclosures are recorded securely.
· Safety always takes priority over confidentiality.

12. Interventions and Support
The school may access or provide:
· Pastoral and mentoring support.
· Counselling or therapy referrals.
· Mental Health First Aid-trained staff.
· Mindfulness and emotional literacy programmes.
· External services such as CAMHS or local wellbeing teams.
· Peer support and restorative circles.
· Staff wellbeing initiatives.

13. Curriculum Teaching (Primary)
Through RSHE and PSHE pupils learn about:
· Caring friendships and respectful relationships.
· Setting boundaries and personal safety.
· Emotional vocabulary and regulation.
· Online safety and digital respect.
· Recognising and reporting bullying.
· Where and how to seek help.

14. Partnerships and Consultation
We work with:
· Parents and carers.
· Governors.
· Local authority wellbeing services.
· Health professionals and charities.
· Community organisations.
Stakeholder voice is gathered through meetings, surveys and school council discussions.

15. Monitoring and Review
· Incidents, attendance and wellbeing data are reviewed termly.
· Staff and pupil feedback informs improvements.
· Governors receive annual reports.
· The policy is reviewed annually or sooner if guidance changes.

St Edmund’s Catholic Primary School is committed to nurturing emotionally secure, confident and compassionate pupils within a culture of respect, safety and belonging.
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